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HR Payroll Reconciliation Universe 
Quick Reference Guide
DM –HR – Payroll Reconciliation Universe
Who should use this universe?

· College and Department Finance Managers

· College and Department HR Managers

· Anyone who needs to reconcile their unit’s payroll information

· Anyone who wants to track the spending of Payroll and Employer Paid Benefit CFOAPALs
What types of business questions can I answer using this universe?

· What C-FOAPALs have employees in my department been paid from?

· Who has been paid from my CFOAPALs

· How much has been paid from my CFOAPALs

· For whom does my paid CFOAPALs not match my set up CFOAPALs

· Who am I paying that is not in my organization?

· What are my potential payment errors?

Universe Description

This Universe was created as part of the Whole Person Payroll Project. The Universe is over data structures that that store Person and Appointment information related to Payrolls. It stores this information as of the last date of the pay period. This data does not get updated when somebody goes into Banner and does a retroactive update. The data is static. The purpose of this Universe is to help with the reconciliation Payroll.
Data Included in the DM –HR  – Payroll Reconciliation Universe
· Employee Name

· Employee UIN

· Employee Home Campus Code and Description

· Employee Home College Code and Description

· Employee Home Department Code and Description

· Employee Home Org Code and Description (Home Org)

· Position Number-Job Suffix

· Job Begin Date

· Job End Date

· Job Title

· Job Timesheet Campus Code and Description

· Job Timesheet College Code and Description

· Job Timesheet Department Code and Description

· Job Timesheet Org Code and Description (Time sheet Org)

· Job FTE

· Payroll Year

· Payroll ID

· Payroll Number

· Paying CFOAPA

· Expense Amount

· Expense Hours

· Modified CFOAPA Indicator

· Home Org Code Match Indicator

· CFOAPA Match Previous Indicator

Universe Tips & Tricks

· The Modified CFOAPA Indicator identifies when the set up CFOAPA is different than the Paid from CFOAPA for a Person-Position-Job Combination. For each gross payroll expense (i.e., category A) this indicator is ‘Y,’ if there is a setup job labor distribution with the same chart, fund, organization, account, program and activity codes as the expense.  Otherwise the indicator is ‘N.’ This meaning that the accounting on the expense is different from the setup on the job.  For employer provided benefits (category D) this is set to U for Undefined.

· The Home Org Code Match Indicator identifies those people who you are paying that are not in your home organization. For each Payroll Transaction CFOAPAL this is ‘Y’ if the funding organization is the same as the employee’s home department.

· The CFOAPA Match Previous Indicator identifies when the Paying CFOAPAL has changed. For each payroll transaction CFOAPAL this is ‘Y’ if the chart, fund, organization, account, program and activity codes were used for the employee in the previous pay period.  Otherwise the field is set to ‘N.’  

· The Changed CFOAPA predefined condition selects only those payroll transaction CFOAPALs where the CFOAPA Match Previous Indicator is ‘N.’

· Three fiscal years’ worth of data is available for this solution.

· The 'CFOAP Pay Ratio' field is the CFOAP Pay/Pay Period Salary. The format for this field X.XXX. If the pay ratio is greater than 9.999, we default the value to be 9.999. Similarly if the ratio is less than -9.999, we default the value to be -9.999. This happens in rare occasions. We generally see the pay ratio to be greater than 9.999 when an employee’s pay period salary is zero. We also see it with vacation and sick leave payouts.
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